Direct Hire vs Contract vs Managed Recruiting (MRS)

How to Choose the Right Recruiting Model
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Quick Decision Guide
Direct Hire = long-term fit
Contract = speed and flexibility

Managed Recruiting (MRS) = consistency and momentum

The wrong model doesn't just slow hiring.
It sets the wrong expectations from day one.
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Recruiting Reimagined


https://www.therecruitability.com/contact-us/
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